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CONDUCT TOWARDS OTHER MEMBERS OF THE 
UNIVERSITY COMMUNITY 
 
 
The University of Wolverhampton is a tolerant, open and inclusive learning 
community made up of staff and students from many backgrounds. All the 
University's students and staff have the right to study and work free from 
harassment or discrimination irrespective of gender, disability, age, sexual 
orientation, race, colour, religion or ethnic origin.  It is also fundamental that 
staff and students have the right to freedom of expression and the University 
will take positive steps to assert and protect freedom of expression within the 
law. 
 
All members of the University are expected to behave in a manner that 
respects other people's differences and sustains harmonious relationships.  
The University is committed to eliminating discrimination and promoting 
equality and good relations between all students and staff.  The Board of 
Governors has expressed the University's commitment to these objectives in 
a number of policy statements and codes of practice, in particular: 
 
Equality and diversity policy 
Policy on unfair discrimination, harassment and bullying 
Disability equality scheme 
Gender equality scheme 
Code of practice on freedom of speech 
 
All members of the University are required to conduct themselves in 
accordance with these policies and codes of practice. 
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